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Ozarka College
Unrestricted Funds

2025 - 2026 Operating Budget

Revenues:

Tuition & Related Fees

Other Program/Course Related Fees
Testing Services

Sales Tax Proceeds

Interest Income

Other Income

General Revenue

Workforce 2000 Funding

Tech Center Revenues

Auxiliary Income - Culinary Café
Auxiliary Income - Student Housing
Total Unrestricted Revenues

Expenses:

Regular Salaries

Extra Help Salaries

Fringe Benefits

Travel

Supplies & Services

Capital Outlay

Utilities

Bond Payments - 2021 Issue
Total Unrestricted Expenditures

Difference
Required Balance to Maintain 6% of Current Op Budget

Current Operating Reserve Balance
Funding needed for 2025 Minimum Op Reserve Requirement

2,405,135
1,841,880
261,290
658,224
68,049
86,000
3,183,318
1,271,840
160,935
6,600
75,000

10,018,271

4,960,025
78,800
1,676,221
94,795
2,146,572
156,658
550,800
354,400
10,018,271

601,095
594,473

6,622
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Ozarka College
Restricted Funds
2025 - 2026 Budget

Revenues

Student Aid Revenues
AR Challenge
AR Concurrent Challenge
AR Workforce Challenge
AR Future Grant
Federal Work Study
FSEOG Awards
PELL Grant
Student Loans - Federal
Student Aid Revenues

Federal Grant Revenues
Career Pathways
Carl Perkins
Direct & Equitable Grant
TRIO Grant
Delta Workforce
Federal Grant Revenues

State Grant Revenues
Adult Basic Education Grant
Career Coach
Hired Grant
Education and Training Grant
General Aduit Education Grant
State Grant Revenues
Total Restricted Revenues

Expenditures:

Student Aid Expenditures
AR Challenge
AR Concurrent Challenge
AR Workforce Challenge
AR Future Grant
Federal Work Study
FSEOG Awards
PELL Grant
Student Loans - Federal
Student Aid Expenditures

Federal Grant Expenditures
Career Pathways
Carl Perkins
Direct & Equitable Grant
TRIO Grant
Federal Grant Expenditures

State Grant Expenditures
Adult Basic Education Grant
Career Coach
Hired Grant
Education and Training Grant
General Adult Education Grant
State Grant Expenditures
Total Restricted Expenditures

240,000
250,000
50,000
1,250,000
29,937
50,000
2,750,000
700,000

399,344
116,400
45,800
331,500
40,000

173,458
208,000
1,200,000
22,975
109,000

240,000
250,000
50,000
1,250,000
29,937
50,000
2,750,000
700,000

399,344
116,400

45,800
331,500

173,458
208,000
1,200,000
22,975
106,000

5,319,937

893,044

1,713,433

7,926,414

5,319,937

893,044

1,713,433

7,926,414




Operating Budget
Salary & Benefits
Schedule

2025 - 2026 Fiscal Year




oFT'YOL" SSE'§H'F 08E'T - 9E9T US9'TT vIS'TLS 699609 SZH'BED'S 051'TZ S£9'270°S [E10L puRsg
DPETLE PBF'ZTT 69 . 606 119 1895 60E'ZE 958'657 (i1 s09'250 . " payissejuoN
£89'11 €88 £ - 13 . - . . JHlinga 0a6'tt diaK B3
¥Z0'89T SY0'SS 14 - s8¢ sz 080T 52028 555751 8L6'60T 007z 822201 payIsse
L0TT5E ZTPTLT ™ . EEE'T 598 ooz FATR- ves'r PET'EE pER'ORE o5ty veE'oLE ’ " ssapuag ausprig
geL'e8 vIE'DE 51 - 812 vt 03 EEF'S boE's seL'y vEr'Ts v2u'ed payisse|auoN
$54'28 PIE'0Z 91 - 174 233 [ EEY'S PIEE SeL'y vIy'ze 0’79 0IAIBS AN
vZE'BL 96641 51 . e vt 09€ EEP'S e 109 822’09 008 82v'65 payissepuon
652'vL 650'T E - a9y . . - . [ o0z'EL 002'€T dioy enxa
60L'89r BEV'EET 68 - ELUT [ 009E LO6'T9 £EZ'0y 8v9's2 1LT'sEE 009" T£9'EEE payisse)
ZEL'IOS E6PZST HOE - DEFT 6Z6 096°€ obE‘z9 wr'ir S9T'TE 669'801 oor'z 662'900 T T e essAya
688'E95E S6L'LE8 0zL . 146'6 90v's 005'sT vaL'OvE £1'85¢ 95807 560'02£°2 008 S6T'STLT PayIsseluoN
786'8S 86y vl . 6% - - - - LTy 008'rS 0095 iy eang
LUBTIIE LLT'TOE bEL - ZELG 90¥'9 00S'ET varovz £VE°85E [31¥454 569°08L°2 I 569°6LLT T usponarsyy
066°0FET £95'3€E 9z - BOS'E SSE'Z 0ZE'y EGE'STT BYI'9ET 29'9L £26°700°T £25'266 PayIssElIuoN
YIv'ESZ 8pK'Es 05 - 598 2% 008t vOR'TZ i3 2% T 996581 996'881 paysse))
PO PES'T SIT'Z0Y 343 - ELTD 08z 0z1'e LET'EET 862091 o1z'i6 68T'Z68°T G woddng [euajmpsul
606'82T 9959 93 . £9b i€ 0801 72981 188'5T P2T'ot TYE'TET 28131 Paljisser)
606'8LT 995°9p sE - 113 11 080" ‘Teo'sr T89'ST vzt'ot 2ve'zEL TYTIET suojiesadp |eawliedag
0z8'TIT 8LT'0E [£4 - 82 61 09§ 96E'ET SBL'G 8EL'9 2v5'18 740’08 PayIsse|sueN
028N U adeg B <] . ' 114 61 [iL13 96E'ET SBL'G 8ET'9 Trs'TE Tvo'os | woddng Jwapery
© jyeuag " ygauag (pr01 ’ yanew T ymem T yosew PN Cymew WIEN w0 ymew mung sasigy | Bdjing sa)1u]eg 07O AlEuang Algjes paya|asauuan
pue AJe|es 100 XE) Wnjwarg fojdwaun s ¥y duwrod siajiopy  owelnsug Aygiqesia |Eveg yije?H Anaag [gpog 19 Aejes 970z 10D 5207

JARaj (eJ5(d 9202 - 520T
afajod eppezp



FIDBL
7499
SEE69
vee'ss
#9159
2659
£86°08
86'0LT
14298
0L '8E
8TL'69
80409
£9805
89769
T8'sS
0L0'19
£LE'8S
SEL'Z8
LY6Y9
89Z'SY
062'EL
66Y'6Y
L60°T9
12585
T98'¥S
84129
£66'09
8’56
SEL'SE
098'tS
9E0'ES
0TL°9S
SPa'e8
yO8’LS
658'8T
56708
ST9'v8
16071
S06'09
25175
T58°0L
Z796'99
098’y
895'6EL
059'89
Jjausg pue Alejes |BI0J

BLO'9Z
TLV'ET
ZLVRT
966'LT
96L'5T
¥e6'sT
£86'61
BTy
TLT91
088’9
98TET
Z50°sT
£500T
60TET
STTPT
LeL'1e
799PT
FIE0T
65L'ST
LA
LBY'ET
6698
6L2'ST
0T’
£90°GY
TLELT
£60°S1
qTTl
148721
090'vL
SIPEL
z68'6
£25°0T
89001
69SE
€597
ST9FT
1602
60€'91T
£79°ST
0£0°8T
66091
090FT
HF95°6ET
L8241
lijouag jejo)

000'ZS
00zt
£98'05
82709
89£'6Y
000°0S
00019
080T
oo‘or
¥28'1E
Tvs'or
969°5Y
0080
6510t
SIY'IY
EVE'SE
(445
¥ZbT9
28T'6Y
¥IRTE
£08'61
008 or
BIB'SY
LTE'9E
808'6E
9LL6Y
006'sY
919'TY
85TBS
0080
0L9'LE
818'9F
TTE'E9
9EL' LY
00€'ST
ZhR‘es
0000L
000'sE
965
1 74:3°13
18425
£98°05
0c8'ov
000009
£98°05
@Iuas Je) g Alejes 970z

0007
00Z'1

008

000'T
o8

0057

008

000'T

000"t
008

0021

000t

00z7

2AlD5 1) 9Z0T

000'TS
0000t
£98°05
8T¥'6S
B9E'6Y
000°0S
000°09
000'0ET
000°0v
PT8IE
Zro'sy
969°sY
0080t
65Tt
919tk
£5'8E
TTL'EY
ver'ee
8816t
P2Z8TE
£08'6Y
008'0%
g18'9%
L1g'aE
800°6€
9s2'6t
006°st
919‘TY
8s18s
008'0t
0Zv'9E
818’9y
TTETY
9el'tY
COE'sT
¢r9'Ts
00002
000'sE
965"ty
rzg'ag
18L°25
£98°05
008°oF
000’009
£98'08
sajlejes 9207

a|npayds Asejes pajsplsalun

SaIALES JUBpNIS
SADIAIAG JUIPNIS
uon2NIISW
ue|d jexnsAyd
uopInIIsY|
uoRANIISY|
Joddng feuornaisu)
Hoddng [euonniisy|
voddng peuoiniisuy
wied jexsiyd
uoddng o|Wapesy
uopRaNIISY|
yoddng feuoiimiisu|
uoIIRNASU|
voddng jeuojInlnsul
1ueld 1eisAld
Uo3NIISY|
321A125 d11gNd
uopINIIsy|
Woddng [euoiNISU|
UoINISU|
UORINIISU|
uoInIISY|
SANALIS JUDPNIS
uol3aNIIsU|
uoInNaIsu|
uoiRnIISU|
uozaNIIsY|
uopaNIIsY|
uD[ANIIsY|
suonesadg jpuawpedag
uo[RzNIIsY|
uoddng [euopnsuyj
uoANIsU|
uopaNLsU|
noddns [euoiniiisu|
uoIBNAsy|
uoeddng ojwapedy
uplangsy|
eld [B215AYd
uoj3znasu|
woRINSU|
uonsNIIsy|
UORIMIISY|
uciINIIsu|

Aso831e3 0ANIYN

Asug)
ejawed
Aaunuym
Auepy
uodeapy
Aep
wi
SHYD
EITEN:TY
us|9o
ueqg
uoysy
Jaquiy
sHYD
uya
aueys
assar
Idy
pesg
epualg
saMey)
ERITES
qover
Ajlax
Axeys
Apuelig
Asuoug
aauug
19A1Y
Auiuars
Ay
uo3j0D
Aflen
uugof
Aynaey
Aaueyd
uyor
|1atueq
SO
ojiueq
usydais
BETTVIET)
Auenpg
Anoey
Auenug
Wiy

24N
21N
gzopu3y
Ul
sahe|y
Agep
nepam
yaaon
3uo
Buoy
Asspun
131597
29
auier
quieq
oy
Japupy
uely
19sN0YZINOH
Aemo)|oH
AemejjoH
HOYNIH
ELITNET)
WEeYyeIn
alon
2109
spiempy
uospieuaq
LI
siAEQg
ajeq
mor)
uEMOD
53UN0)
P3 Bupnupuo)
TP ]
najie)
aje)
Supung
uopue|g
Z}jeq
a8pupeq
uosiapuy
peojaag/1ounlpy
Aegy
awep 15e7



8vL'88
786'9L
£LE'8S
LG0T
TTL'TIT
119'st
ETE'PLT
¥59'59
959
9TE'9L
T0¥'S6
86778
POL'BE
0EL'99
60497
9605
18'sS
160'8L
957°91
0S8Vt
622'99
0ZZ'19
1L6'SPT
1195t
S00'vt
£29°95T
9LE'9S
§L6'TY
zre'ss
099'711
¥59'59
9zT'L9
Pr8'ch
L6029
Tv8'sS
106'LY
878'69
VLS'ES
vOT'v6

69L4°61
09L'6T
259'tT
ELE'0E
TS
105°ZT
7BEZE
848'ST
BSL'ST
96TvT
(AR
PO6'ET
0889

856'ST
FiL'sT
EBY'ET
sZT'vT
vL6'LT
TEE'L

DLECT
v6'or
786'vT
TED'9E
10521
e'zt
L78'LE
8556

665°L

we's

86L'ET
88'ST
971’91
05697
BLT'ST
STl
LBYTT
ZI0'8T
Pav'oz
OTELT

6£6'89
TeT'Ls
TeL'EY
¥8S'EL
000°191
OTT'EE
15616
9LL'6Y
18T'6Y
0T0'zs
688'£9
S6E'89
¥e8'1E
1108
S66'01
z19'7e
919l
LIT09
5768
091'2E
B8T'SY
6ETY
0r6'601
OIT'EE
¥e81E
008'8TT
IR
PLESE
006'St
79888
9LL6Y
000°TS
S68°99
8I89Y
919'TY
YIO'SE
918'TS
60T'EE
S68°99

aoo't

000°T

0001

00S°E

052z

008

005°T

008

6£6'89
TS
(444
PBS'EL
000'091
orr'ee
1£606
9LL'sy
LBT6¥
0zo'zs
68899
$68'99
ve8Te
14108
SyL'0T
2I92E
919ty
L1109
ST6'8
09v'ZE
887'SY
6£T'9Y
OvI'60T
OTT'EE
vZ8'1E
ODE'LTT
818°9F
YLE'SE
006'S
798's8
9LL'6Y
000°TS
568'99
8189t
919t
vie've
918'1S
60T'EE
56899

uoINISY
supsitesadQ [ejuswiedag
1oddng [uoiniusu)
uenanisyy

Loddng feuopnisyy
yoddng jeuoiimnsuyy
58210135 JUBPNLS
uciINsUY|

532iAJ8G JUBPNIS
yopannsuy

Moddng jeuoiniasug
Hoddng jeuonnansul
ueld [eaishyd
uoannsu

$2IAIDS JUIPMS
woddng [euoizmnsu
UoiInJisu|
UoINAISY]

$B2IAIBS JUBPNIS
SHALIG JUBSPNIS
uonINIISY|
UONINAISY|

3aoddng |RUOIINIISU|
eyd jeysAud

uelg jexsAyd
woddng [euopmsy
uo3NJISY|
uoI33NJISU|
UQIRnIIsY|

uoddng |euolaninsy|
uoIPNIISU|

Voddng (euopnIsy)
uoInIIsY|

$301AI95 JUaPNIS
Hoddng |euorinyisu|
el [edlsAyd
uopANASY|

el [BIISAYd
uoIINIsuy

ajwer
new
wy
aney
ysor
B|YIUAD
epaz
upsny
BluUEL
uesng
eip33Q
sawer
Alieg
PpolL
eipuay
uejAg
auese)
epyad
221pue)
eysuyd
e
|eyshsy
Jaquy
diud
alwer
nog
asueq
AN
Jadoy
snate
yetpipar
apey
Awsaar
SUYD
BUuEnNg
{epuoy
apel)
uesng
pireq

SIEA
neAm
uosjim
uos|im
uos|Im
SWENIEM
UOSIBN|IAN
plegy
30E||EM
IBJWBBIYL
pa=is
yooundg
yuwsg
Yiws
yHwg
ywg
yHws
3sis
Janeys
llanes
ujpueg
ysny
ysny
sHenD
s||enp
UOISHUId
uo3sHuld
Anag
suosied
Ho
uapg,0
SJION
uoS|oyAN
Asjsow
AsjsoN
Jasop
SILION
HaYIAN
1RYIMWN



Operating Budget
Fringe Benefits

2025 - 2026 Fiscal Year




Ozarka College
Notes to Benefit Schedules
Fiscal Year 2025 — 2026

Retirement Plans - Ozarka College participates in a variety of retirement contribution
Plans. Employees many choose among the following.

Teachers Insurance and Annuity Association/College Retirement Equities Fund
(TIAA/CREF)

Ozarka College participates in TIAA/CREF, a defined contribution plan. The plan is a
403(b) program as defined by Internal Revenue Service Code of 1886 as amended, and
is administered by TIAA/CREF. TIAA is an insurance company offering participants a
traditional annuity with guaranteed principle and a specific interest rate plus the
opportunity for additional growth through dividends. CREF is an investment company
which offers a variable annuity. Arkansas law authorizes participation in the plan.
TIAA/CREF has contributory and non-contributory plans. Contributory members
contribute 6% of earnings to the plan. The Institution contributes 12% of earnings for
contributory members.

Arkansas Teacher Retirement System

Ozarka College contributes to the Arkansas Teacher Retirement System (ATRS), a
cost-sharing multiple-employer defined benefit pension plan for employees who do not
elect a qualified alternative retirement plan. ATRS provides retirement and disability
benefits, annual cost-of-living adjustments, and death benefits to plan members and
beneficiaries. Benefit and contribution provisions are established by State law and can be
amended only by the Arkansas General Assembly. The Arkansas Teacher Retirement
System issues a publicly available financial report that includes financial statements and
required supplementary information for ATRS. ATRS has contributory and non-
contributory plans. Contributory members are required by law to contribute 7.00% of their
salaries. Each participating employer is required by law to contribute at a rate established
by the Arkansas General Assembly. The current employer rate is 15.00%.

Arkansas Public Employees Retirement System

Ozarka College contributes to the Arkansas Public Employees Retirement System
{APERS), a cost-sharing multiple-employer defined benefit pension plan. Employees may
elect coverage under APERS as a qualified retirement system. APERS provides
retirement and disability benefits, annual cost-of-living adjustments, and death benefits to
plan members and beneficiaries. Benefit and contribution provisions are established by
State law and can be amended only by the Arkansas General Assembly. The Arkansas
Public Employees Retirement System issues a publicly available financial report that
includes financial statements and required supplementary information for APERS.
APERS has contributory and non-contributory plans. Contributory members are required
by law to contribute 6% of their salaries. Each participating employer is required by law to
contribute at a rate established by the Arkansas General Assembly. The current statutory
employer rate is 15.32% of annual covered payroll.

Alternative Retirement Plan - Variable Annuity Life Insurance Company

Ozarka College contributes to the Alternative Retirement Plan - Variable Annuity Life
Insurance Company, a defined contribution plan. The plan is a 403({b) program as defined
by Internal Revenue Service Code of 1986 as amended, and is administered by the
Arkansas State Board of Workforce Education and Career Opportunities and Variable
Annuity Life Insurance Company (VALIC). VALIC provides insurance policies and
annuity contracts and when they are issued they become the property of the participant.




The participants’ contributions are tax-sheltered and amount to a minimum of 6% of
compensation. The Institution's contribution rate is 12%.

FICA — all matching is budgeted at the required 7.65% for full-time, part-time, extra help,
and adjunct/overload salaries.

Medical — the institutional portion of the medical costs for each employee varies with the
type of coverage {employee vs. family). For employees hired prior to July 1, 2014, the
following annual amounts are paid by the institution:

Employee Only Coverage $ 5,412
Family Coverage $13,380
Life — Employee Only $ 46

The following annual amounts are paid by the institution for employees hired on or after
July 1, 2014:

Employee Only Coverage $ 5412
Family Coverage $ 7,780
Life — Employee Only $ 46

Dental — The institution provides dental insurance for the employee through Delta Dental.
The annual cost of this benefit is $360. Family coverage is available at a cost to the
employee.

Long-Term Disability — Long-term disability is provided for all full-time employees of the
College. The current rate is .235 per $100 of salary.

The Worker's Compensation Contribution Rate for the 2025 — 2026 fiscal year is 0.00%.
The Unemployment Compensation Rate for the 2025 — 2026 fiscal year is 0.35%.

The College offers post employment health insurance coverage for employees who meet
the following criteria:

a. The employee is retiring from the College at the age of 55 or above.

b. The employee's actual age and actual number of years of service to the College
at the time of retirement combine to a total of 75 or more.

¢. The employee is enrolled in health coverage through the College at the time of
retirement.

Retirees who are eligible for these benefits will continue to pay the employee cost of the
health insurance. This benefit will terminate when the retiree reaches age 65 or becomes
eligible for Medicare. The retiree may elect family coverage, but all costs above single
coverage will be the responsibility of the retiree.
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Classification
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Suppties & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services

GL Code
575300
521100
521120
521300
521400
522111
522200
522500
523100
523160
523170
523171
523173
523210
523230
523400
523600
523500
524412
524490
524530
524680
524900
526010
526012
526019
526099
527100
527200
527300
527600
527500
528801
529140
529390
529420
529450
529510
529800
529900
532200

Ozarka College
Unrestricted Funds
2025 - 2026 Expenditures
Listed by Budget Category

Description
Shop Mach, Equip, Tools »$250
Postage General
Postage Permits/Fees
Freight, Express, Hauling, Moving
Bk Chgs/Penalt, Mon Order Exp
Printing - Agency Contracts
Advertising, Publicity Pub Info
Promotional ltems
Building & Grounds Maintenance
Grounds Maintenance Materials
inspection Fees
Fire Alarms Inspection
Pest Control Inspections
Ofc Equip Repair/Servicing
Inst Equip Repair & Service
Indus Equip Repair, Ser, Parts

Repairs & Maint - Vehicles/Airplanes

Repairs & Maint - Data Processing
Rent Non State Office

Other Rentals Incl Lock Boxes
Rent Postage Meters

Software Maint, Renew Fee - Asset

Other Rental Equipment

Admin Fees/Prof Serv Rendered
Prof Ser Non-Contr <$1000 PO
Other Admin Fees

Other Honorarium

Surety & Performance Bonds
ins Prem - Autos, Marine, Vehicle
Ins Prem - Building/Contents
Student Accident Insurance
Other Insurance

Student Activity

Dues - Memb for Prof Org 02

St Agency - Other Contract Serv
Laundry/Dry clean Contr Non St
Security Services Non State
Contract Labor Services

Vehicle License/Title Fees/Ste
Other Expenses

Other Vehicle Supplies - B Fuel

Requested Amount
2,000
8,270

900

10
7,700
6,000
66,875
24,500
111,800
10,000
9,880
4,050
9,650
11,000
14,600
850
78,500
325
8,400
2,250
2,500
63,450
182,750
100,000
14,300
28,150
5,400
500
83,000
55,000
5,145
22,500
21,110
56,775
43,200
3,050
350
7,500
360
9,050
15,100




Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Supplies & Services
Travel

Travel

Trave]

Travel

Travel

Travel

Travel

Travel

Travel

Travel

Travel

Travel

Utilities

Utilities

Utilities

Utilities

Utilities

Utilities

Grand Total

532300
532310
533110
533120
533140
533310
533311
533312
533313
533360
533400
533610
533700
533710
534130
534210
534320
536100
536110
537100
554210
554220
554230
554300
561300
525130
525132
525140
525142
525211
525221
525321
525710
525911
525921
529111
529121
521200
524100
524200
524300
524520
528500

Credit Card Purch - Vehicles
Credit Card Aviation Fuel
Expendable Office Supplies
Non-Expendable Office Supplies
Library Supplies

Educational Supplies/Materials

Educational Supplies/Melbourne Welding

Educational Supplies/Ash Flat Welding

Educational Supplies/Mtn View Welding

Competency Tests

Public Safety, Military Supply
Shop/industrial <$250 >$25
Subscriptions, Period & Pubs
Books

Food, Soft Drinks, Catering, etc
Clothing & Related Items
Janitorial & Household Supply
Data Processing Supplies
Purchase DP Software

Purchase For Resales

Sales & Use Taxes - State

Sales & Use Taxes - County

Sales & Use Taxes - City

Licenses & Permits

Debt Service Paying Agent Fees
Meals-In State Official Business
Meals-Out of State Official Business
Lodging-In State Official Business
Lodging-Out of State Official Business
Mileage In State Off Business
Mileage Out State Off Business
Common Qut State Off Business
Non-Emp Travel Intra-State
Other Travel In State Off Bus
Other Travel Out State Off Bus
Dues/Ed In State Off Business
Dues/Ed Out State Off Business
Telephone/Other Wire Service
Electricity - Power Companies
Water - Inc Bottled/Garbage Rem
Natural Gas, Qils, Coal, Propane
Rent Copiers
Telecommunications Serv DCS

500
240,000
66,190
2,450
700
217,445
29,600
34,600
34,600
264,392
13,500
250
2,800
500
20,250
5,750
30,950
60,000
4,500
15,250
2,780
995
750

70
1,000
5,475
1,000
20,425
4,000
39,395
600
1,700
350
1,000
975
16,695
3,180
34,700
322,300
58,700
42,500
15,000
77,600

2,792,167




